
 
 
 

GENERAL PREVAILING  WAGE APPRENTICE SCHEDULES MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS  
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

 
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

 
CRAFT:  APPRENTICE CARPENTER 

 
SCHEDULE: APP-23-31-2-2003-2 
ISSUE DATE:  August 22, 2003 
JOURNEYMAN DETERMINATION REFERENCE: SC-23-31-2-2003-1 AND SC-31-741-1-2003-1 
LOCALITY: ALL LOCALITIES WITHIN IMPERIAL, INYO, KERN, LOS ANGELES, MONO, ORANGE, RIVERSIDE, SAN BERNARDINO, SAN LUIS OBISPO, SANTA BARBARA AND 
VENTURA COUNTIES. 
 
NOTE:  AN APPRENTICE'S HOURLY RATE IS A PERCENTAGE OF THE JOURNEYMAN'S HOURLY RATE FOUND ON PAGE 4 OF THE GENERAL PREVAILING WAGE 
DETERMINATIONS; THE EMPLOYER PAYMENTS MAY VARY.  THE CURRENT HOURLY WAGE AND EMPLOYER PAYMENTS SHALL BE PAID IN ACCORDANCE WITH THE PROVISIONS 
OF THE CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1. 
 
CLASSIFICATION PERIODIC WAGE PERCENTAGE PROGRESSIONS   EMPLOYER PAYMENTS 

 Health Vacation
b
/     

 1st 2nd 3rd 4th 5th 6th 7th 8th Welfare Pension Holiday Training 

Carpenter, Bridge Carpenter,
a
 

Pile Driver 40% 50% 60% 65% 70% 75% 80% 90% c d e c 
 

Millwright
a
 

60% 65% 70% 75% 80% 85% 90% 95% c d e c 

Hardwood Floorworker
g
 40% 50% 60% 65% 70% 75% 80% 90% Fullf d e Fullf 

Acoustical Installer
h
 40% 50% 60% 65% 70% 75% 80% 90% Fullf d e Fullf 

Insulation Installer
a
 40% 50% 60% 65% 70% 75% 80% 90% Fullf d e Fullf 

Shingleri 40% 50% 60% 70% 80% 90%   Fullf d e Fullf 
 

Terrazzo Installera 40% 45% 50% 55% 60% 65% 70% 75% j d k  None 

Terrazzo Finishera 40% 45% 50% 60% 70% 80%   j None k None 

 
a The Steps (Periods) are in 600 job hours intervals. 
b Includes an amount for Supplemental Dues.   
c First two steps none required; the remaining steps receive the full amount. 
d First three steps none required; the remaining steps receive the full amount. 
e First two steps receive an amount for Supplemental Dues and an amount for Vacation/Holiday; thereafter, the remaining steps receive full 
  Vacation/Holiday payment and Supplemental Dues contribution. Please contact the Division of Apprenticeship Standards for further clarification. 
f Full means that the apprentice receives the employer payment at an amount equal to the journeyman. 
g 1st Period 200 on the job hours, 2nd-3rd Periods 350 on the job hours, 4th -8th Periods 700 on the job hours. 
h First two periods 750 on the job hours, third to fifth periods 1,000 on the job hours, sixth to eighth periods 500 on the job hours. 
i 1st Period 200 on the job hours, 2nd-3rd Periods 350 on the job hours, 4th -6th Periods 750 on the job hours. 
j First step none required; the remaining steps receive the full amount.   
k 1st Period receives an amount for Supplemental Dues only; thereafter, the remaining Periods receive full Vacaction and Supplemental Dues 
  Contribution. 
 
NOTE: TO OBTAIN ADDITIONAL INFORMATION, CONTACT THE DIVISION OF APPRENTICESHIP STANDARDS AT (213) 576-7750 OR (559) 445-5431. 
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